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Code of conduct

Introduction

At PeoplePlanetProfit, we are committed to promoting sustainability in all aspects of
our business. We conduct our business with a sense of responsibility, transparency,
honesty and integrity in compliance with laws and regulations. Innovation, customer
focus, teamwork and employee satisfaction are at the heart of our work.. Our Code of
Conduct serves as a guide internally and externally to ensure we maintain the highest
standards of ethical behaviour, respect, and professionalism. This Code reflects our
core values of integrity, sustainability, respect, and excellence. All employees are
expected to adhere to this Code in their daily activities and interactions.

Legal and Regulatory Compliance

All employees must comply with the laws and regulations that govern our business
activities and in the countries we operate. This includes, but is not limited to,
environmental laws, labor laws, data protection regulations, and anti-corruption
statutes.

We have implemented a compliance system to monitor and maintain adherence to
applicable laws daily. Our online legal register offers an overview of relevant laws,
regulations, and guidelines. Since 2023, this platform automatically updates the legal
register in real time.

Conflicts of interest

All employees should avoid personal activities and financial interests that could
conflict with their responsibilities to the company. Employees should not seek direct
or indirect gain for themselves or others through the misuse of their positions. Any
potential conflicts of interest must be disclosed to management immediately to
ensure transparency and integrity in all business dealings.

Workplace Conduct and Respect for Human Right

We are committed to upholding human rights and fostering a respectful, inclusive,
and safe workplace. We respect and support internationally recognized human rights,
ensuring fair and ethical treatment of all individuals. Our work environment is free of
discrimination, harassment, and bullying, and we mantain fair labor practices,
including the prohibition of forced labor, child labor, and human trafficking.

We value diversity, promote inclusion, and ensure the safety and well-being of all
employees, both physically and mentally. We expect our employees to work together
with mutual respect, regardless of race, religion, gender, or culture. We recruit and
promote employees based solely on their qualifications and ability to perform their
job.

Health and Safety

We are committed to ensuring safe and healthy working conditions for all employees.
We actively work with employees to develop and improve their skills and abilities,
fostering a culture of continuous learning and growth. We respect the dignity of each
individual and uphold the right of employees to freedom of association, ensuring that
everyone can voice their opinions and concerns. Maintaining constant
communication with our employees is essential. We utilize internal consultation
procedures to ensure that health and safety measures are understood, implemented,
and continuously improved.
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Social and Environmental Responsibility

Sustainability is integral to our identity, and we are dedicated to building a better
world through our daily actions. We provide products, services, and solutions that
use resources productively and efficiently, aligning with our vision. We collaborate
with partners to promote sustainable approaches, ensuring all our actions align with
the Sustainable Development Goals (SDGs). Each year, we support a social project to
contribute to society and compensate all our emissions through a partner for
environmental projects.

Innovation

We are dedicated to developing sustainable, innovative practices and forward -
thinking strategies that benefit both our stakeholders and the planet. Our aim is to
participate in research projects, reinforcing our commitment to pioneering solutions
that protect and preserve the environment while driving sustainable growth.

Competition

We believe in and support fair competition and the development of competition laws.
We are committed to conducting our operations ethically and transparently,
complying with all applicable regulations.

Anti-Corruption and Bribery

We strictly prohibit all forms of corruption and bribery. Employees must comply
with all anti-corruption regulations. Any bribe requests or offers should be
immediately rejected and reported to management. All financial transactions must be
accurately documented, with no hidden or unregistered accounts. By following these
principles, we maintain transparency, accountability, and integrity in our operations.

Confidentiality and Data Protection

We prioritize the protection of confidential and proprietary information, as well as
ensuring the privacy of personal and sensitive data. Employees must safeguard all
confidential information and restrict access to authorized personnel only. Personal
data must be handled with care and in accordance with data protection laws, such as
General Data Protection Regulation (GDPR). We implement robust security
measures to prevent unauthorized access and comply with all relevant data
protection regulations. By following these principles, we maintain trust and integrity
in our business practices.

Reporting Violations and Disciplinary Actions

Any violation of the Code of Conduct must be reported. Employees are expected to
bring any violation or suspected violation to the attention of the CEO or their direct
supervisor. Employees can do this confidently, without fear of consequences.

Respecting these principles is essential to our company's success. The CEO is
responsible for the day-to-day implementation and control of these principles,
ensuring compliance with the Code of Conduct.



